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The National Black Church Initiative Anti-Discrimination
Policy

The National Black Church Initiative is an equal opportunity employer. NBCI will not
discriminate and will take affirmative action measures to ensure against discrimination in
employment, recruitment, advertisements for employment, compensation, termination,
upgrading, promotions, and other conditions of employment against any employee, vendors,
subcontractors or job applicant on the bases of race, creed, color, national origin, sex or sexual
orientation.

The National Black Church Initiative Anti-Harassment
Policy

The National Black Church Initiative is committed in all areas to providing a work environment
that is free from harassment. Harassment based upon an individual's sex, race, ethnicity, national
origin, age, religion, or any other legally protected characteristics will not be tolerated. All
employees, vendors, subcontractors including supervisors and other management personnel, are
expected and required to abide by this policy. No person will be adversely affected in
employment with the employer as a result of bringing complaints of unlawful harassment.

Policy Statement

1. This policy applies to all employees (including contractors) and to non-employees who
bully or harass others on company time or property.

2. NBCI will not tolerate harassment of any kind. A confirmed complaint of harassment will
result in disciplinary action, up to and including termination.



3. This policy will be distributed to all current employees and posted in a prominent
location in the workplace. The policy will also be distributed to new employees during
orientation.

4. Individuals that report bullying or harassment in good faith are protected from retaliation
by NBCI or any employee of the company. Retaliation includes but is not limited to
employee discipline, discharge, further acts of discrimination, or other adverse actions
when those acts are intended to punish an employee for reporting harassment, opposing
discrimination, or filing or assisting with a complaint to local, state, or federal
antidiscrimination agencies.

5. NBCI will promptly investigate complaints of bullying, harassment, or retaliation. Such
investigations will be fair and impartial. All employees of NBCI are required to cooperate
with investigations of workplace bullying, harassment, or retaliation.

Definitions

Bullying is verbal or physical conduct that seeks to harm, intimidate, or coerce another person.
Bullying is not necessarily based on a person's membership in a protected category like race, sex,
age, or disability, among others.

Harassment is persistent and unwelcome conduct because of any of the bases protected by law
(race, sex, sexual orientation age, disability, etc.). Harassment exists whenever.

o Submission to harassing conduct is made, either explicitly or implicitly, a term or
condition of an individual's employment,

o Submission to or rejection of such conduct is used as the basis for an employment
decision affecting an individual.

o The conduct interferes with an employee's work or creates an intimidating, hostile or
offensive work environment.

Sexual harassment is one type of harassment and includes unwelcome sexual advances,
unwelcome physical contact of a sexual nature or unwelcome verbal or physical conduct of a
sexual nature. Unwelcome verbal or physical conduct of a sexual nature includes the repeated
making of unsolicited, inappropriate gestures or comments and the display of sexual materials
not necessary for our work.

Recognizing Harassment

It is impossible to list every type of behavior that can be considered bullying or harassment in
violation of this policy. In general, any conduct that could interfere with an individual's work
performance or create a hostile work environment is forbidden. This is the case even if the
offending employee did not mean to be offensive — employees must be sensitive to the feelings
of others. Even mild offensive conduct can be considered bullying or harassment if someone has
made it clear that it is unwelcome. Some examples include:

Verbal: Jokes, insults, and innuendoes; threats; degrading sexual remarks; whistling; cat calls;
comments on a person's body or sex life; or pressures for sexual favors; participating in
derogatory or insulting gossip.



Non-Verbal: Intimidating or confrontational body language; gestures, staring, touching, hugging,
or patting; blocking a person's movement; standing too close; brushing against a person's body;
display of sexually suggestive or degrading pictures; racist or other derogatory cartoons or
drawings.

Employee Responsibilities

Employees who experience, witness or suspect bullying or harassing behavior must report the
behavior to their direct supervisor, or to another supervisor or human resources if their direct

supervisor is involved in the bullying or harassment. Employees that feel comfortable directly
intervening in situations where they perceive bullying or harassment are encouraged to do so.

Supervisor Responsibilities

Supervisors and managers who receive a complaint of bullying or harassment, who observe such
behavior, or suspect that such behavior is occurring have a duty to investigate the behavior and
address it as necessary, or to report such suspected harassment to NBCI general counsel.

In addition to being subject to discipline if they engage in harassing conduct, supervisors and
managers are subject to discipline for failing to report suspected harassment or otherwise
knowingly allowing harassment to continue, or for engaging in retaliation or failing to report
retaliatory acts.

Complaint and Investigation of Harassment

NBCI takes all reports of harassment seriously. NBC will promptly and thoroughly investigate
any complaint, information, or knowledge of harassment. The investigation will be as
confidential as possible. All persons involved, including complainants, witnesses, and alleged
perpetrators may be required to cooperate in an investigation, will receive fair and impartial
treatment, and will not be subject to retaliation for information disclosed to NBCL

NBCI will take any interim actions necessary to protect complainants from further acts of

bullying, harassment, or retaliation during the investigation. NBCI may review documents,
interview employees, or take whatever investigatory steps it deems necessary to determine
whether harassment occurred.

NBCI will notify the complainant of the outcome of the investigation, although NBCI may

decline to reveal specific disciplinary actions taken where there are confidentiality issues with
such disclosures.

Please contact NBCI general counsel to report any incident concerning these policies.
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National Black Church Initiative Announces
Inclusive Faith Educational Initiative

National Black Church Initiative to Collaborate with
CME Ouitfitters on Educational Initiative Embracing
LGBTQIA+ Voices!

WASHINGTON, DC, UNITED STATES, October 18,
2023 /EINPresswire.com/ -- The National Black
Church Initiative (NBCI), a coalition of 150,000
African American and Latino churches that
constitute 27.7 million churchgoers, today
announced its extended collaboration with CME
Outfitters (CMEOQ), a leading accredited provider of
continuing medical education (CME/CE), to provide
allyship, education and resources on bias,
inequality, stigma, misinformation and more to the
27.7 million African Americans and Latinos that
NBCI churches represent. This collaboration is a
continuation of an NBCI-CMEO partnership
established last year to supply critical wellness
information to NBCl members, congregants,
churches and the public to address health
inequities, improve health literacy, and amplify the
voice of the patient, particularly in marginalized
and under-served communities.

“The National Black Church Initiative is committed
to supporting members of the LGBTQIA+
community and its allies. We are focused on
ensuring we are inclusive, unconditional, and non-
discriminatory towards all members of our
community. Our collaboration with CME Outfitters
will supply education and resources to not only
NBCl's 150,000 constituents and members - which
include over 17,500 healthcare professionals - but
also an estimated 27.7 million members of the
African American and Latino communities,” said
Reverend Anthony Evans, President of NBCI.

Rev Anthony Evans

g

Dr. Kashemi D. Rorie, PhD Ch
Officer, CME Outifitters

ief Scientific


http://www.einpresswire.com

“ “NBClI's focus and commitment to stand in solidarity with -
and embrace - the LGBTQIA+ community and its allies is a
testament to its focus on supporting an inclusive
community,” said Kashemi Rorie, PhD, Chief Scientific
Officer of CMEO. “At CME Outfitters, we are dedicated to
our mission to supply education that impacts healthcare
delivery and improves patient outcomes. Our collaboration
with NBCl underscores that mission.”

NBCl is committed to
supporting members of the
LGBTQIA+ community and
its allies. We are focused on
ensuring we are inclusive,
unconditional and non-
discriminatory towards all

members of our _ ' . , o .
View a video overview of how NBCI is fostering inclusive

community” : ' _
Rev Anthony Evans, President, faith as well as select resources in an accompanying pdf
National Black Church document.
Initiative
ABOUT NBCI

The National Black Church Initiative (NBCI) is a coalition of 150,000 African American and Latino
churches working to eradicate racial disparities in healthcare, technology, education, housing,
and all of its members, congregants, churches and the public. the environment. The mission of
NBCl is to provide critical wellness information to all of its members, congregants, churches and
the public. The National Black Church Initiative's methodology is utilizing faith and sound health
science and critical wellness information to science and partners with major organizations and
officials reduce racial disparities in the variety of areas cited above. NBCl's programs are
governed by credible statistical analysis, science-based strategies and techniques, and methods
that work and offer faith-based, out-of-the-box and cutting-edge solutions to stubborn economic
and social issues.

About CME Outfitters

CME Outfitters has provided continuing education to healthcare professionals and patients alike
since 2002. While improving patient outcomes with evidence-based education has always been
at the heart of its mission, CMEO began working a number of years ago to address racial, ethnic,
gender, and age diversity through the education it provides. A nationwide initiative to educate
healthcare providers on unconscious bias and disparities in care was launched in 2021 and is at
the heart of CMEQO's purpose-driven mission. In July of 2020, CME Outfitters became part of
KnowFully Learning Group. Visit https://www.cmeoutfitters.com for education and resources on
diversity and inclusion and a wide range of therapeutic areas.

About KnowFully

KnowFully Learning Group supplies continuing professional education, exam preparation
courses, and education resources to the accounting, finance, and healthcare sectors. KnowFully's
suite of learning solutions helps learners become credentialed, satisfy required credit hours to
maintain credentials, and stay informed on the latest trends and critical changes in their
industries over thecourse of their careers. The company also supplies exam preparation and


https://www.naltblackchurch.com/about/media/inclusion.mp4
https://www.naltblackchurch.com/about/pdf/NBCI-inclusion.pdf
https://www.naltblackchurch.com/about/pdf/NBCI-inclusion.pdf
https://www.cmeoutfitters.com

continuing education for accounting, finance, and tax professionals under the Surgent Education
brand. KnowFully's healthcare education brands include CME Outfitters, CE Concepts,
PharmCon, The Rx Consultant, ChiroCredit, IA Med, Psychotherapy.net, and American Fitness
Professionals & Associates. For

more information, please visit www.knowfully.com.

Anthony Evans

National Black Church Initiative
+1 202-744-0184

email us here

This press release can be viewed online at: https://www.einpresswire.com/article/662711878

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.

© 1995-2023 Newsmatics Inc. All Right Reserved.


http://www.knowfully.com
http://www.einpresswire.com/contact_author/4337462
https://www.einpresswire.com/article/662711878
https://www.einpresswire.com/editorial-guidelines

Fostering Inclusive Faith:
Embracing LGBTQ+ Voices
In Our Community

An Educational Collaboration featuring
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NBCI Supports LGBTQ+ Community

Rev. Evans’ leadership among his 150,000 churches has led to
greater dialogue, spiritual growth, and social justice in both the
LGBTQ+ community and the Black Church, not only in acceptance
of their rights and recognition of who
they want to be — their true selves —
and their Humanity, but also the _.
richness of the LGBTQ+ community’'s &
contribution to all Humanity and
to the Black Church.

Kelley Robinson is the ninth president of the Human
Rights Campaign (HRC)
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Rev. Evans is leading in the finest tradition of the Black
Church by reaffirming God loves all his children, Gay or
Straight

“The National Black Church Initiative (NBCI), a coalition
of 150,000 churches representing 27.7 million African
Americans would like to express our moral outrage that
state legislatures across the country are systematically
targeting and harassing our gay brothers and sisters.
We express our support and solidarity with the
Human Rights Campaign (HRC) State of Emergency.”

Rev. Anthony Evans, President
June 9, 2023



What is Bias?

e We all have biases

e Having a preference or making unfair
judgments about someone based on
things like their race, gender, sexuality,
or other differences

e TO create a fair and inclusive environment, it is
important to recognize our biases and try to
overcome them by treating everyone with
respect and giving everyone an equal chance




Reverend Raphael Warnock is a proud ally of
the LGBTQ+ community

As a civil rights advocate, he firmly believes that our nation’'s commitment
to equality is sacred and immutable, and that there’'s no such thing as
“equal rights for some.”

Reverend Warnock i1s a cosponsor of the
Equality Act, which would protect members of
the LGBTQ+ community from housing, financial,
and employment discrimination; advocate for
gender-inclusive policies and resources to help
at-risk LGBTQ+ youth who face higher risks of
homelessness and other challenges; and push

to ban discriminatory federal practices that stop
trans people from serving in our armed forces.
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Rev. Anthony Evans was the only national religious

leader and one of the first to send letters to the Church

of England, the Vatican, and the Russian Orthodox \
Church asking for assistance in the release of Brittney

Griner
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Rev. Evans of NBCl Sends a Letter to the
Russian Orthodox Church and to the Vatican
to Help Free Brittney Griner

WASHINGTON, DISTRICT OF COLLMBIA, UMITED STATEE,
May 14, 2022 /EINPresswirecom’ — Washingfon DC - The
Mational Black Church Initiative (NBCI), a coslition of
150,000 African American and Laling churches
repres=nling 7.7 million members sends a lefler To e
Fussian Orthodox Thurch and Lo the Vatican [o help free
Brittre=y Griner. MECI s def=rmined [o us= the full foroe
of 150,000 Black churches (o p= her Back home

An African American female, Ms. Britiney Griner, is being
delrined within Russia. The Russian governmentL is
alleging they found vaping carfridges fhal confain=d oil
fram cannakis in her luggage al an airpari near Moscow.
Since FebBruery 2022, Ms. Griner haz conlinued [o remain
in ‘e custody of Russia wilh no =nd of her releass in
sight. To thal =nd, MBC] has reached put To the Head of
e Russian Orifiodooe Chwndh Co offer support for the
release of Ms. Griner. Friends and family of Ms. Griner
hurve reached cul (o MBC for assistancs [oward hier zafe
release.

I'ulu
Rev. Anthany Evans, President of
MBCI

Rev Evans, President of NBCI said, “Ms=. Griner is. an inmocent pawn in & complicated inf=rmalicnal
civexs game in e war Belwesn Russia and the WesL. Ms. Griner is being us=d 25 a bargaining
chip becauss of the sanclioms imporfed on Russia the light of war in Ukraine. Ta thal end, normal
diplomacy will nol work here because of the paliticel and economic angsr fial =xisis belwe=n
e West and Russia. | would submil the anly (ool fo be wuse=d on the inlermalional siage is he
diplomacy of |esus the Chrisr's church fo intervens on b=half of this child of God wio has
become innacent viclim in e angled web of power and contrel. I my hope that Russia will
gradoushy pursue the opporiunily [o support (he release of Ms. Britiney Griner which, in refurn,
may help o =nd (he war in accordances with he =Chics of |esus the Chrisc”




Inclusionis not Conditional

Rev. Frederick Haynes lll - Newly Elected President of PUSH

» The Huffington Post reports a Black church leader in Dallas is
coming out in support of President Obama's stance on gay marriage.

 Rev. Frederick Haynes lll, senior pastor at Friendship-West Baptist
Church, explained to members of his congregation that the president
has an obligation to uphold the law as defined in the U.S.
Constitution.

« Rev. Haynes went on to ask members of his congregation why they

were so angry over gay marriage and stated that Jesus never says a
word about gay marriage in the Bible.



http://www.huffingtonpost.com/2012/06/11/dallas-pastor-frederick-haynes-defends-obama_n_1587258.html?ir=Gay+Voices&ref=topbar

Inclusionis not Conditional

“There are no doubt people who are same-gender-loving
and occupy prominent places in the body of Christ. For the
clergy to hide from true dialogue with quick dismissive
claims devised from poor biblical scholarship is as sinful as
unthoughtful acceptance of a theological position.

When we make biblical claims without sound interpretation,
we run the risk of adopting a doctrinal position of deep
conviction but devoid of love. Deep faith may resonate in our
position, but it is the ethic of love that forces us to
prayerfully reexamine our position.”

The Rev. Dr. Otis Moss, lll is the Pastor of Trinity United Church of Christ in Chicago, lllinois. During an
address to his church, Pastor Moss read a letter he had sent to a fellow clergyman who took issue with the
President’s support of gay marriage.



Inclusionis not Conditional e

e Everyone isincluded, no matter e Diversity is embraced, with the

who they are, where they come goal of making everyone feel
from, or how they are different like they belong

e Every person is treated fairly e Inclusionis for everyone,
and given the same unconditionally

opportunities




National State of Emergency
for LGBTQ+ Americans

"We have officially declared a state of emergency for LGBTQ+
people in the United States for the first time following an
unprecedented and dangerous spike in anti-LGBTQ+
legislative assaults sweeping state houses this year.

More than 75 anti-LGBTQ+ bills have been signed into law

this year alone, more than doubling last year's number, which
was previously the worst year on record. Our community is in
danger, but we won't stop fighting back — not now, not ever.’

HUMAN
RIGHTS

CAMPAIGN




There is No Such Thing as
Passive Discrimination

e Discrimination means treating certain
groups or people unfairly, which leads to
unequal treatment or disadvantages for
them

e Exclusionis a type of discrimination, and
negative beliefs about the LGBTQ+
community cause real harm

e Allowing discrimination to continue without
taking action hides the real problems and
keeps unfair treatment going




HUMAN
RIGHTS

CAMPAIGN

Resources - General E

Glossary of Terms
LGBTQ+ Pride Flags
Why We Ask Each Other Our Pronouns

Get the Facts on Gender-Affirming Care

End Racial and Religious Profiling Act

Know Your Healthcare Rights

The Equality Act



https://www.hrc.org/resources/glossary-of-terms
https://www.hrc.org/resources/lgbtq-pride-flags
https://www.hrc.org/resources/why-we-ask-each-other-our-pronouns
https://www.hrc.org/resources/get-the-facts-on-gender-affirming-care
https://www.hrc.org/resources/myths-and-facts-battling-disinformation-about-transgender-rights
https://www.hrc.org/resources/know-your-healthcare-rights
https://www.hrc.org/resources/equality

Resources - Inequality

Understanding Disability in the LGBTQ+
Community

Understanding Poverty in the LGBTQ+ Community

Fatal Violence Against the Transgender and Gender
Non-Conforming Community in 2023

Seven Things About Transgender People That
You Didn't Know

The Impact of COVID-19 on LGBTQ Communities of Color

The Economic Impact of COVID-19 on Black LGBTQ People

The Economic Impact of COVID-19 on Latinx LGBTQ People

HUMAN
RIGHTS

CAMPAIGN



https://www.hrc.org/resources/understanding-disabled-lgbtq-people
https://www.hrc.org/resources/understanding-poverty-in-the-lgbtq-community
https://www.hrc.org/resources/fatal-violence-against-the-transgender-and-nonbinary-community-in-2023
https://www.hrc.org/resources/seven-things-about-transgender-people-that-you-didnt-know
https://www.hrc.org/resources/the-impact-of-covid-19-on-lgbtq-communities-of-color
https://www.hrc.org/resources/the-economic-impact-of-covid-19-on-black-lgbtq-people
https://www.hrc.org/resources/the-economic-impact-of-covid-19-on-latinx-lgbtq-people

HUMAN
RIGHTS

CAMPAIGN

Resources - Youth E

Facts About LGBTQ Youth Suicide

Preventing Suicide
Supporting Black LGBTQ Youth Mental Health A

Resources for LGBTQ Youth Experiencing Homelessness

Guide to Being an Ally to Transgender and Nonbinary Young People

Resources for Black Parents, Family Members and Caregivers of
Black Transgender, Non-Binary and Gender-Expansive Youth

Black and African American LGBTQ Youth Report
Latinx LGBTQ Youth Report

LGBTQ Youth in the Child Welfare System



https://www.hrc.org/resources/understanding-disabled-lgbtq-people
https://www.thetrevorproject.org/resources/guide/preventing-suicide/
https://www.thetrevorproject.org/resources/guide/supporting-black-lgbtq-youth-mental-health/
https://www.thetrevorproject.org/resources/article/resources-for-lgbtq-youth-experiencing-homelessness/
https://www.thetrevorproject.org/resources/guide/a-guide-to-being-an-ally-to-transgender-and-nonbinary-youth/
https://www.hrc.org/resources/resources-for-black-parents-family-members-and-caregivers-of-black-transgender-non-binary-and-gender-expansive-youth
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/files/assets/resources/HRC_2019_Black_and_African_American_LGBTQ_Youth_Report-FINAL-web.pdf
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/files/images/blog/HRC_Latinx_Youth_Report_2018.pdf
https://www.lgbtmap.org/file/LGBTQYouth_ChildWelfare.pdf

HUMAN
RIGHTS

CAMPAIGN

Resources - Guides E

Coming Out: Living Authentically as Black LGBTQ

Coming Out: Living Authentically as LGBTQ Latinx
Americans

PROJECT

Black & LGBTQ: Approaching Intersectional
Conversations

U=U Guide Combats HIV and AIDS Misinformation,

4
o 4
Stigma and Discrimination u
Myths and Facts: Battling Disinformation About

v
W% “i ]

Transgender Rights



https://www.hrc.org/resources/coming-out-living-authentically-as-black-lgbtq-people
https://www.hrc.org/resources/coming-out-living-authentically-as-black-lgbtq-people
https://www.hrc.org/resources/coming-out-living-authentically-as-lgbtq-latinx-americans
https://www.hrc.org/resources/coming-out-living-authentically-as-lgbtq-latinx-americans
https://www.thetrevorproject.org/resources/guide/black-lgbtq-approaching-intersectional-conversations/
https://www.thetrevorproject.org/resources/guide/black-lgbtq-approaching-intersectional-conversations/
https://www.hrc.org/resources/u-u-guide-combats-hiv-and-aids-misinformation-stigma-and-discrimination
https://www.hrc.org/resources/u-u-guide-combats-hiv-and-aids-misinformation-stigma-and-discrimination
https://www.hrc.org/resources/myths-and-facts-battling-disinformation-about-transgender-rights
https://www.hrc.org/resources/myths-and-facts-battling-disinformation-about-transgender-rights

HUMAN
RIGHTS

CAMPAIGN

Resources - Faith E

Faith Resources

Coming Home: To Faith, To Spirit, To Self
What Does the Bible Say About Homosexuality?

What Does the Bible Say About Transgender People?

A Christian Conversation Guide

Temas de Religion y de Orientacidon Sexual para Hispanos

Religion and Coming Out Issues for African Americans

P~

v

Religion and Coming Out Issues for Latinxs

Navigating LGBTQ Identities and Religion



https://www.hrc.org/resources/faith-resources
https://www.hrc.org/resources/coming-home-to-faith-to-spirit-to-self
https://www.hrc.org/resources/what-does-the-bible-say-about-homosexuality
https://www.hrc.org/resources/what-does-the-bible-say-about-transgender-people
https://www.hrc.org/resources/a-christian-conversation-guide
https://www.hrc.org/resources/temas-de-religion-y-de-orientacion-sexual-para-hispanos
https://www.hrc.org/resources/religion-and-coming-out-issues-for-african-americans
https://www.hrc.org/resources/religion-and-coming-out-issues-for-latinas-and-latinos
https://www.thetrevorproject.org/resources/article/navigating-lgbtq-identities-and-religion/
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